
 1 

 
 

School Behaviour Policy 
 
Philosophy 
 
Good behaviour and discipline are essential for good education because without an orderly 
atmosphere in school, effective teaching cannot take place. We all need a clear 
understanding of the values that matter in order to bring about a caring school. At Walkington 
Primary School we believe these values to be:  respect and responsibility towards everyone in the school community  respect and responsibility for property and the environment  honesty  politeness  good manners  kindness  helpfulness  attentiveness  hard work  trust and fairness  tolerance and compassion  self-respect and self discipline 

 
These values will be promoted in school through assemblies, personal and social education, 
religious education, the ethos of the school and the example set by all the staff within. 
 
We aim to create and maintain a happy, secure and caring environment where everyone is 
valued as an individual. We believe that good behaviour needs to be carefully developed and 
that pupils need to be clear about the standards of behaviour expected. 
 
We expect high standards of work and behaviour from all pupils and believe in positive 
reinforcement rather than emphasising the negative. Discipline must be consistent throughout 
the school and must be applied in a calm and firm way. 
 
Every opportunity is taken to enhance self-esteem by praising personal achievement and any 
criticism must be constructive. Mutual respect and co-operation will be encouraged and pupils 
are helped to recognise and acknowledge examples of effort, good work and behaviour. 
 
Inappropriate and anti-social behaviour of any sort is unacceptable and is dealt with through 
the process outlined in this policy. 
 
 
Aims 
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 To create a calm, ordered atmosphere in which children and adults feel safe, happy, 

secure and able to learn to the best of their ability 
 To ensure that everyone in school feels valued and is held in high esteem 
 To foster a spirit of co-operation and independence  
 To encourage an understanding for the feelings, values and cultures of others 
 To give children a sense of pride in their own achievements and in the achievements of 

others 
 To acknowledge that some children with disabilities may need reasonable adjustments 

to be made 
 

Rules, Rewards and Sanctions 
 
To achieve the high standards that we have set, there must be a clear set of school rules, 
which are known and understood by everyone.  Compliance with these rules will ensure that 
the school community functions effectively in creating a positive learning environment for all. 
However, occasionally a child may need extra support or procedures to be modified. This will 
be dealt with on an individual basis and be reviewed as and when it is felt appropriate. 
 
Individual, house or class rewards will be given to reinforce appropriate and acceptable 
behaviour. These rewards will be given consistently throughout the school.  
 
A clear set of sanctions are linked to inappropriate and unacceptable behaviour. These 
sanctions will be applied in a calm but firm way and will also be applied consistently 
throughout the school.  
 
Serious Incidents 
 
Any serious incidents of misbehaviour which cannot be dealt with by the normal procedures 
will be referred to the Assistant Headteacher, Deputy Headteacher or the Headteacher, who 
will normally ask the parents/carers to come into school to discuss the situation. 
 
A fixed-term of exclusion, which can only be imposed by the Headteacher, may become an 
option. 
 
Physical contact between a member of staff and pupil is never acceptable.  Restraint can only 
be used if a member of staff feels that they must intervene to prevent a child seriously 
harming themselves or another. 
 
Statement on Bullying 
 
Please see separate policy ‘Beverley Cluster Anti Bullying Policy – Code of Practice’ 
which is a statement that has been written and agreed by all Schools in the Beverley Cluster. 
 
All people have the right to work in an environment in which they are not subjected to any 
form of bullying.  Our children have the right to feel safe, secure and happy and to be 
protected by the adults who are teaching or supervising them at school.  Bullying is not 
tolerated in our school and consequently it is our aim to: 
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 Promote a secure and happy environment that is free from threat, harassment and any 
type of bullying behaviour  Take positive action to prevent bullying taking place  Show commitment to overcoming bullying by practising zero tolerance  Inform pupils and parents of the school's expectations and to foster a productive 
partnership, which helps maintain a bully-free environment  Make all staff, teaching and non-teaching aware of their role in fostering the knowledge 
and attitudes which will be required to achieve the above aims 

 
The School’s Anti-bullying Policy explains in detail how this will be achieved. 
 
Behaviour and Discipline around the School 
 
General Rules 
Walk around the school 
Show respect to others and their property 
Children must respond to staff requests immediately 
Toilets and cloakroom areas must be used sensibly 
 
General Rewards 
Specific examples of appropriate behaviour will be praised verbally at the time. 
A teacher or teaching assistant can award house points to any deserving pupil. 
Headteacher’s awards can be used to reward positive behaviour when appropriate. 
Class marbles can be used to reward whole class behaviour when appropriate. 
 
General Sanctions 
A verbal warning will be given for minor incidents. 
More serious incidents and any lack of compliance with the rules will be referred to the class 
teacher. 
 
Citizenship Cup 
At the end of every half term, class teachers in conjunction with teaching assistants make the 
decision which child is to be awarded with their class cup for being a good citizen. This is 
presented at our Awards Assembly.  
 
Art Cup 
Every class puts forward one piece of art work at the end of each term.  With it is a short 
description of the context in which the work was completed. The age of the pupil is recorded 
but not their name.  A panel of three judges selects one piece of work.  The pupil who 
completed the work is presented with the cup in our Awards Assembly. 
 
Music Shield/Singing Cup/Writing Cup/Sports Cup/Maths Cup 

 Names are put forward at the end of each term, by class teachers, and after discussion in a 
staff meeting, a pupil is selected.  The awards are presented in our Awards Assembly. 
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Behaviour and Discipline in the Classroom 
 
Classroom Rules 
Always try to do your best work 
Listen carefully 
Be polite and show respect for others 
Take care of resources 
Keep the classroom tidy 
 
Classroom Sanctions 
Classroom sanctions are to be determined by the relevant member of staff giving due regard 
to consistency and ensuring that they are proportionate to the negative behaviour. 
 
Each day the ‘slate’ is wiped clean and each child gets a fresh start for the following day. 
In most cases the procedures outlined in this policy will be effective but occasionally Special 
Behavioural Needs are identified and the SEN Coordinator will become involved. 
 
Behaviour and Discipline at Playtimes and Lunchtimes 
 
Rules 
Stay in the correct area 
Show consideration and respect for others 
Respond to staff requests and the whistle immediately 
 
Playtime Rewards 
Specific examples of good behaviour will be praised at the time. 
Lining up stars are given out in KS1 
 
Playtime Sanctions 
1. Verbal warning given 
2. Stay with the member of staff for the remainder of the break time or have ‘time out’ in a 

quiet area 
 
Lunchtime Rewards 
Praise for individual for general good behaviour. 
Assistant Headteacher or Deputy Headteacher informed of whole class good behaviour for 
praise in key stage assembly and awarding of a class marble. 
The Senior Lunchtime Supervisor may award a house point to an individual who has 
demonstrated good behaviour. 
Golden tickets will be given for good behaviour at lunch times 
 
 
Lunchtime Sanctions 
1. Verbal warning 
2. Stay with the supervisor for remainder of the lunchtime or ‘time out’ 
3. Name in Senior Supervisor’s Discipline Book 
4. Child reported to the Assistant Headteacher or Deputy Headteacher  who gives a verbal 

warning 
5. Child reported to the Headteacher  



 5 

6. (any behaviour issue may be reported to parents by any member of teaching staff in 
consultation with the leadership team if it is deemed appropriate, based upon individual 
circumstances) 

7. Child excluded from school at lunchtimes for a full week 
8. Child excluded at lunchtimes for a further period or permanently, if deemed necessary 
 
At the end of each term the slate is wiped clean. However if a child is involved in a serious 
misdemeanour, or they continually move through the discipline process each term, then their 
case will be looked at on an individual basis and discussions with parents would lead to a 
decision about the way forward. 
 
CPD Opportunities 
  All staff are encouraged to attend ‘in house’ training and external courses which are 

relevant to the whole school improvement plan or specific identified needs  The Senior Leadership Team are readily available to provide guidance and support to 
teaching and non-teaching staff on any behavioural issue  Support is also available from the Behavioural Referral Service and LA leading teacher 
for behaviour, along with the school nurse and educational welfare officer   Pastoral Support Adviser for parental support and guidance on behaviour 

 
Confidentiality 
 
Praising and sharing positive, good behaviour is regarded as part of our reward system.  
If poor behaviour is to be prevented and stopped, then information must be shared so that all 
incidents are thoroughly investigated, action is taken and staff can be vigilant to ensure it 
does not happen again.  This is done in a supportive manner and is not meant to humiliate in 
front of peers.  Every child is entitled to a fresh start so that they can show they have learnt 
from previous mistakes. 
 
Monitoring  
 
To ensure the policy is implemented consistently the following strategies will be implemented:  Headteacher, Deputy Headteacher and Assistant Headteacher will show a high profile 

inside the school and around the site, before and after school, at break and lunchtimes  Lesson observations by SLT, subject leaders and peers  Discussion in Teaching Assistants’ Key Stage and Staff Meetings  Completion of record sheets each week for house points awarded for each team and 
who receives the Citizenship Cup  Discussion with pupils in circle times and in Pupil Council Meetings 

 
If you have any comments concerning this policy, please contact the school. 
 
 
Reviewed:  Reviewed 2016 
Next Review: Autumn 2019 or sooner if deemed necessary  
 


